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ARTICLE - I - PREAMBLE 
This AGREEMENT is made the Fourteenth day of January, 1997, to become effective 
September 1, 1996, between the United BOCES Teachers' Association hereinafter referred to as 
UBTA or the Association, and the Board of Cooperative Educational Services of the Sole 
Supervisory District of Cattaraugus-Allegany-Erie-Wyoming Counties, hereinafter referred to as 
BOCES. 
As provided by Section 204a of the Taylor Law: 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION 
TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE SHALL NOT 
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY 
HAS GIVEN APPROVAL." 
Pursuant to Article 14 of the State Civil Service Law, the Board of Cooperative 
Educational Services Board of Education and the United BOCES Teachers' Association hereby 
adopt the following agreement covering recognition of the organization and the methods by 
which negotiations shall take place with said organization. 
ARTICLE - I1 - RECOGNITION OF UBTA 
A. NATURE AND TERMS The Board has heretofore recognized the United BOCES 
Teachers' Association as exclusive representatives of the unit members defined in 
appendix C in accordance with the rules of procedure of the Taylor Law. The Board 
hereby recognizes the Association as the official negotiating agent for all unit members. 
ARTICLE - 111 - MEMBERS HIP 
A. RIGHT TO JOIN OR NOT TO JOIN It is further recognized that unit members have the 
right to join or not to join the Association, but membership shall not be a prerequisite for 
employment or continuation of employment for any employee. 
B. DUES DEDUCTION The Board agrees to such deductions from the salaries of its unit 
members for dues of the UBTA andlor its affiliates or an equivalent agency fee. 
Authorization for dues must be individual and on a form provided by the Association. 
Such deductions shall be continuous from year to year unless revoked by the unit 
member. 
1. The Association shall also certify the amount to be deducted for each of the 
organizations involved for the current fiscal year. 
2. Deductions will commence with the first paycheck in October and shall continue 
in equal installments coinciding with the remaining pay periods in the fiscal year. 
Such moneys will be transmitted to the Association promptly at the end of each 
pay period. 
C. UNIT MEMBER INFORMATION 
1. The Association President or designee, shall be provided the following 
information on all new unit members within fifteen (15) business days of 
their hiring, or beginning date of employment, whichever occurs first. 
Name 
Address 
Position 
Work location/assignrnent 
Salary Step 
2. The Association President or hisher designee shall be given notice of 
unit employees terminating employment or receiving a leave of absence within 
five (5) business days of board action on same. 
AR T I C L E - I  V -PR OCEDURES FOR CONDUCTING NEGOTIATION S 
A. NEGOTIATING TEAMS The Board or designated representatives of the Board will 
meet with representatives designated by the Association for the purpose of discussion 
and reaching mutually satisfactory agreements. 
B. OPENING NEGOTIATIONS Upon a request of either party for a meeting to open 
negotiations, a mutually acceptable meeting date shall be set no more than fifteen (15) 
days following such a request. Such request shall be made by February 1 but not before 
January 1 for negotiating for a contract covering the following school year. All specific 
proposals to be considered for discussion shall be submitted in writing by the Association 
to the Board or its delegated representatives at or before the first meeting. Sufficient 
details should be included to make clear the intent of the proposal. The Board shall 
submit in writing to the unit members representatives all additional specific proposals in 
the same manner upon which it wishes to negotiate, also at the first meeting. 
C. NEGOTIATION PROCEDURES Designated representatives of the Board shall meet at 
such mutually agreed upon places and times with representatives of the Association for 
the purpose of effecting a free exchange of facts, opinions, proposals and counter- 
proposals in an effort to reach mutual understanding and agreement. Both parties agree 
to conduct such negotiations in good faith and to deal openly and fairly with each other 
on all matters. Following the initial meetings as described in paragraph B above, such 
additional meetings shall be held as the parties may require to reach an understanding on 
the issue(s) or until an impasse is reached. 
D. EXCHANGE OF INFORMATION Both parties andlor the District Superintendent shall 
furnish each other, upon reasonable request, all available information pertinent to the 
issue(s) under consideration. 
E. CONSULTANTS The parties may call upon consultants to assist in preparing for 
negotiations and to advise them during conference sessions. The expense of such 
consultants shall be borne by the party requesting them. 
F. REPORTS TO MEDIA The parties agree that, during the period of negotiations and 
prior to reaching an agreement to be submitted to the Board and the Association, the 
proceedings of the negotiations shall not be released to the media (newspapers, radio, 
television, etc.) unless such an issuance has the prior approval of both parties, except in 
the event of an impasse. (An impasse is defined as the time when the Board or 
Association elects to request the Public Employees' Relations Board to render assistance 
because of a dispute.) 
G. REACHING AGREEMENT When consensus is reached covering the areas under 
discussion, the proposed agreement shall be reduced to writing as a memorandum of 
understanding and submitted to the Association and the Board for approval. Following 
approval by a majority of the Association membership and by a majority of the Board, 
the Board will take such actions upon the recommendation(s) submitted as are necessary 
to make them official. 
H. REPRODUCTION OF INFORMATION The Association shall have the right to use 
school equipment to reproduce information pertaining to the negotiations or pertaining to 
the employment contract for local use only, namely, for members of the Association, 
members of the Board of Education and staff members. The Association will furnish 
paper supplies. This provision shall not apply during periods of illegal work stoppage or 
illegal strike by the Association or any of its members. 
I. PRINTING Copies of this agreement shall be printed at the expense of BOCES 
(assuming printing costs remain nominal) and given to all unit members now employed 
or hereafter employed during the terms of this contract by BOCES within two (2) weeks 
after its execution or employment if that occurs later. Twenty-five (25) extra copies will 
be given to the Association. Any change in the printing procedure will be mutually 
agreed to. 
J. MODIFICATION Procedures for conducting negotiations may be modified as agreed 
upon by both parties. 
ARTICLE - V - IMPLEMENTATION AND AMENDMENT 
This recognition agreement shall become effective upon its approval by a majority of the 
Association members and a majority of the Board members. It may be amended by mutual 
consent of both parties with written evidence of said consent being presented by each party to 
the other. 
A. BOARD POLICIES This agreement shall supersede any rules, regulations or practices 
of the Board which shall be contrary to or inconsistent with its terms. The provisions of 
the agreement shall be incorporated into and be considered part of the established 
policies of the Board. Prior Board policies not inconsistent with this agreement are not 
affected by this contract. 
B. INDIVIDUAL AGREEMENT Any individual agreement, arrangement or contract 
between BOCES and an individual unit member heretofore executed shall be subject to 
and consistent with the terms and conditions of this agreement and any individual 
agreement, arrangement or contract hereafter executed shall expressly be made subject to 
and consistent with the terms of this or subsequent agreements to be executed by the 
parties. If an individual arrangement, agreement or contract contains any language 
inconsistent with this agreement, this agreement, during its duration, shall be controlling. 
C. LANGUAGE CONTRARY TO LAW If any provision of this agreement or any 
application of the agreement to any unit member or group of unit members shall be found 
contrary of law, then such provision or application shall not be deemed valid and 
subsisting except to the extent permitted by law, but all other provisions or applications 
shall continue in full force and effect. 
ARTICLE - VI - DEFINITIONS OF TERMS USED 
355: 
ADMINISTRATOR: 
ASSOCIATION: 
BOARD: 
BOCES STUDENT: 
Unclassified unit member involved in education who is 
covered under section 355 of the Civil Service law. 
The Superintendent of Schools, the Assistant 
Superintendent, all Directors, Coordinators, 
Supervisors, Building Administrators, and Program 
Managers, and Staff Specialists. 
United BOCES Teachers' Association 
The Board of Education of the Board of 
Cooperative Educational Services of Cattaraugus- 
Allegany-Erie-Wyoming Counties. 
Students from component districts participating in BOCES 
program. 
COMPONENT DISTRICT: Those districts which use BOCES services and are 
designated in Cattaraugus-Allegany-Erie-Wyoming 
Supervisory District. 
FTE: 
GENERAL FACULTY 
MEETING: 
HOST SCHOOL: 
IMMEDIATE FAMILY: 
Full Time Equivalent unit member. 
Those meetings of the total faculty called by the 
District Superintendent. 
Those school districts in which BOCES students are 
housed which are not exclusively BOCES schools. 
Spouse, unrelated person living in same household, 
unit member's or unit member's spouse's parents, 
children, brothers, sisters, grandparents, grand- 
children and others at the discretion of the District 
Superintendent or his designee. 
IMMEDIATE SUPERVISOR: The BOCES administrator to whom the unit 
member is directly responsible. 
INSURANCE FAMILY: (a) The Employees' spouse 
(b) The Employee's unmarried children under 25 years 
of age, who are (1) students, or (2) principally 
dependent upon the employee for maintenance and 
support. 
DEFINITIONS (Continued) 
MEAN: Sum total of number, divided by the number of items. 
MEDIAN: 
NEGOTIATING UNIT: 
MEDICAL INSURANCE 
COVERAGE: 
MEDICAL INSURANCE 
OPTIONS: 
UNIT MEMBER: 
Exact middle of a number of items. 
The group of employees of BOCES represented by 
the Association. 
Single or family health plans. 
Alternatives to basic health insurance coverage. 
All employees of BOCES in the employer- 
employee negotiating unit represented by the 
Association. This term shall not include per diem 
substitutes, nor any administrative personnel. 
ARTICLE - VII - COMMITTEES 
The President of the UBTA and the District Superintendent each will appoint three (3) or 
more staff members to study the issues as assigned to each committee. Each committee will be 
appointed by September 30, of each year. A chairperson will be established, records will be 
maintained, and a committee report filed with the President of the UBTA and the District 
Superintendent as specified by each committee description. 
A. UBTA-ADMINISTRATION LIAISON COMMITTEE This committee is composed of 
three (3) members of each group and shall exist for the purpose of discussing current 
school problems, practices, and the administration of this agreement. Beginning with the 
first Monday in October, the Committee will meet every other month, excepting summer 
recess, starting at 4:00 p.m., with each group submitting agenda items no later than the 
Wednesday before the meeting. Other meetings of the committee will be by mutual 
agreement. Any additional items may be added to the agenda under new business. 
Included in topics shall be Association recommendations concerning the development of 
new programs for which special funds may be requested from state and federal 
governments and other sources. The above paragraph may be adjusted by consensus of the 
members of the Liaison Committee. 
B. SAFETY AND HEALTH This Committee will research and investigate Safety and 
Health Issues as needed. The parties agree that the Safety and Health of all employees is 
important to the mission of the BOCES. 
C. STAFF DEVELOPMENT This committee will plan, prepare, and recommend an 
agenda for Staff Development Days. The Superintendent shall retain approval for the 
final program(s). The expense of speakers and programs, if any, shall be paid by BOCES 
unless mutually agreed upon by the Association team and BOCES. 
D. EXTRA-CURRICULAR ASSIGNMENTS This committee will study and make 
recommendations regarding the redesign of adult education courses and extra-curricular 
assignments, and compensation relative to the new market place of adult education. The 
committee will report its findings and make recommendations by March 1, of each year 
of this agreement. 
E. INSURANCE This committee will study the issue of health insurance in reference to 
cost containment, analysis, and options for each. The committee also will plan the 
training and education of the unit members concerning insurance issues. 
F. DISCIPLINARY PROCEDURES This committee will study alternative procedures to 
discipline as outlined in the New York State Education Law and New York State Civil 
Service Law. These alternatives to disciplinary procedures are other than those in effect 
under article 3020(a) of the New York State Education Law or Section 75 of the New 
York Civil Service Law. 
G. EVALUATION PROCEDURES Upon the completion of the work of the Professional 
Evaluation Committee, in accordance with Commissioners' Regulations 100.2 (o), the 
mandatory negotiable aspects of the Annual Professional Performance Review Plan 
(APPR) shall be reviewed by the Association and incorporated into this contract upon 
approval by the UBTA Executive Board. 
H. UBTA INFORMATION The President of the United BOCES Teachers' Association 
will provide annually to the BOCES District Superintendent or his designee, the 
following information thirty (30) days subsequent to the officers taking office or 
receiving appointment: 
1. all association officers by title; 
2. chairs of the following committees: Grievance; Superintendents' Day Committee; 
Liaison Committee; any other committee chairs that may interact with the 
BOCES Superintendent andlor other BOCES Administration, and 
3. the Association Labor Relations Specialist. 
ARTICLE - VIII - COMPENSATION 
A. BASE SALARY Effective September 1, 1996, all personnel covered by this contract 
shall be paid in accordance with the salary schedules in Appendix B 1996-97. In 
addition, those unit members listed in Appendix A shall receive a stipend from previous 
agreements as outlined in Appendix A. No fkrther additions to this Appendix shall be 
made. All past salary agreements shall be null and void. 
1. For the contract years of 1997-98 and for each subsequent year throughout the 
duration of this contract, the following method will be used for credit hour 
payment, master's degree stipend, and salary schedule calculation: 
a. A compilation of the previous school year's salary data for those 
component districts in the Cattaraugus-Allegany BOCES who have 
reached settlements will be made available to the negotiating committees. 
For example: The 1996-97 salary data will be used to calculate the 1997- 
98 dollars available for distribution on the salary schedule. 
b. The committee will use the salary data for the purpose of establishing a 
percentage increase to determine new money available. That data will be 
used to determine the mean of the settlements of the school districts. The 
data to be used to determine the mean of the school districts will include 
all settlements by December 1 with at least 60% of the districts settled. If 
60% of the Districts haven't settled by December 1, the date will be 
extended until such time as 60% of the districts have settled. 
DATA DATE SETTLEMENT 
Percentage of increase will include the total enhancement of gross 
salary. Gross salary includes step increase, graduate hour 
enhancement, and masters degree enhancement. Gross salary will 
not include breakage or new FTE impact. 
c. The negotiating committee will resolve any discrepancies in reported 
settlements. If the committee is unable to resolve the discrepancy then 
they will average the two figures together. 
d. The average calculated above will be expressed as new dollars. The new 
dollars will be distributed in priority order as follows: 
(1) increments (step movement) 
(2) credit hours (mean of the component districts to the nearest dollar) 
(3) master's degree stipend (mean to the nearest $5.00) 
(4) salary schedule steps [that fall below the median of the component 
districts' schedule] will be adjusted toward the median. 
(5) The negotiating committee will determine how any remaining 
money will be distributed. 
2. Prior Service Credit -- Once credit has been granted by the Board, either for 
previous teaching or other work experience or for educational credits, it will not 
be diminished later. 
B. LONGEVITY INCREMENT Unit members who were on Column C, Step 23 the 
previous year will receive a salary equal to $1,000 for each block of ten (10) years of 
BOCES service, plus their current salary, plus the increase in Step 23 of the salary 
schedule. 
C. THE MASTER'S STIPEND The 1996-97 stipend will be $725.00. In subsequent years 
the Master's Stipend will be calculated as indicated above in Section A. 1 .d.(3). 
D. SALARY CREDIT FOR STUDY BEYOND SCHEDULE C No course work will be 
approved for additional salary credit where courses are required in order for the unit 
member to acquire provisional certification to teach in hisher present position or field. 
Unit members presently receiving such benefits will continue to be paid for such hours 
but will not be advanced fhrther until certification is achieved. Course credit shall not be 
granted until a unit member is on Column C of the salary schedule. 
E. SALARY PAYMENT FOR STUDY BEYOND SCHEDULE C Salary adjustments will 
be made at the rate of $141 in 1996-97 for a block of three (3) hours upon receipt of 
verification by the unit member that the course work has been completed. In subsequent 
years, the rate paid for a block of three (3) graduate hours will be calculated as indicated 
above in Section A. 1 .d. (2). 
F. COURSE CREDIT APPROVAL 
1. All unit members must obtain written approval from their director for any course 
for which additional salary credit will be claimed. In order to qualify for such 
payment, courses taken by any unit member who elects to claim payment for such 
must conform to any or all of the following guidelines: 
a. If the said course is not part of a Masters degree program, the course must 
be obtained through an accredited college or university. It is the 
responsibility of each unit member to be able to attest to the value of each 
course to their professional growth. 
b. Courses taken under the advisement, recommendation or approval of the 
District Superintendent, other administrative personnel, or advisement of 
the college or university where study is occurring. 
G. IN-SERVICE TRAINING PROGRAMS shall be under the control of, andlor approval 
of, the Superintendent of Schools or hisher designee(s). Whenever possible, such 
programs shall be jointly planned by the unit member and administrator. 
1. When twenty (20) clock hours of in-service have been completed, the individual 
will receive one (1) in-service hour which is equal to one (1) credit hour and be 
reimbursed each year at the same dollar rate and formula as the then current 
payment for college hours beyond provisional certification. All hours earned prior 
to September 1, 1982, shall not be affected by this Section. This provision applies 
only to hours earned after September 1, 1982. 
H. SALARY ADJUSTMENTS All changes of salary for approved study will be made 
effective September 1, and February 1, of each year and will not be retroactive. 
I. SALARY FOR EXTRACURRICULAR DUTIES 
1. BOCES unit members will be given first preference to teach in programs or 
courses offered in, or through, BOCES or BOCES facilities, including satellite 
sites, on an after regular-working hours basis. When a unit member or instructor 
meets the qualifications for the program or course as determined by the 
Administration, that unit member or instructor will be given first preference for 
such program and will be reimbursed at a minimum of $17.00 per hour. The 
determination of qualification shall be solely that of the Administration. The only 
exception to the above would be when an outside agency uses BOCES' facilities 
for training programs and requires other than BOCES personnel for such training. 
2. When a unit member is required by the BOCES administration to perform duties 
before or after school hours, and when these duties are not a part of a unit 
member's traditional responsibilities, the unit member will receive $17 per hour 
for that time required of himher. 
3. Unit members having the following extracurricular assignments will be paid at 
the following rates: 
FBLA Advisor $550 
VICA Advisor $550 
FFA Advisor $550 
a If position(s) of DECA or Special Arts Advisor are restored, the 
rate of pay will be $550. Any additional positions shall be 
approved by the Board. 
J. STEP MOVEMENT 
1. Any newly hired unit member should receive step movement the year following 
hire if the unit member works for BOCES more than 90 days in a school year. 
Any newly hired unit employee who does not work more than 90 days shall not 
receive a step movement in the following school year. 
2. All unit members on unpaid leave are required to work for BOCES a minimum of 
ninety (90) days in a school year before moving to the next step on the salary 
schedule in the following year. 
3. For unit members on sabbatical, there shall be no movement on the salary 
schedule unless the unit member works more than 90 days in the school year, nor 
shall the unit member accrue seniority during the sabbatical leave period. 
K. PAYMENT PLAN 
1. Each 10 month unit member shall elect to receive their annual salary, on or before 
the opening day of school, in either 22 or 26 installments. 
a. The annual salary will be divided into 26 installments. One installment 
shall be paid on each pay day for twenty-one (21) successive pay dates. 
On the 22nd pay date, all of the remaining annual salary due the unit 
member shall be paid. 
b. The salary will be divided into twenty-two (22) 
installments. 
2. Unit members who are paid for extracurricular assignments shall have the 
opportunity to choose whether they wish to be paid in a lump sum after 
completion of the activity or have the extra pay prorated over the year's salary. 
L. PAY DATES All 10-month personnel covered by this contract shall receive the first 
paycheck of the school year on the first Friday after school commences and the pay will 
be for five days. The remaining pay will be divided into 21 or 25 equal payments 
received on alternate Fridays. All 12-month employees will be paid in accordance with 
the BOCES office pay calendar. BOCES has the right to be reimbursed by any unit 
member for salary overpayments made to the unit member who resigns during the school 
year. 
M. DIRECT DEPOSIT Employee paychecks may be deposited to any bank or financial 
institution with electronic deposit capability. 
N. SALARY NOTICE Each employee shall be provided with an annual accounting to 
include, but not be limited to: 
years of credited service 
graduate hours 
degrees held 
sick and personal day accumulation 
ARTICLE - IX - MILEAGE ALLOWANCE. 
A. RATE All unit members covered by this contract shall be paid the Internal Revenue 
Service rate per mile on all authorized business for BOCES. 
1. The mileage allowance will not apply to the general faculty meetings called by 
the District Superintendent. 
2. All mileage driven between July 1, and January 1, will be submitted prior to 
January 15, and will be paid at the IRS rate in effect on July 1. Mileage driven 
between January 1, and June 30, will be submitted prior to July 1, and will be 
paid at the IRS rate in effect on January 1. 
3. No retroactive payments will be made. 
B. DETERMINATION All unit members serving more than one school shall be paid 
mileage as follows: 
1. The school most often driven to will be established as the residence base. A 
determination will be made as to the total round trip miles from the unit member's 
home, to hisher residence base, and back to his home. 
2. Mileage will be paid when the distance given in any day exceeds the distance 
determined as the round trip distance from home to residence base home. 
3. When schools are driven to an equal number of times, the school closest to the 
member's home will be the residence base. 
C. AUTHORIZED BUSINESS All unit members who travel on other authorized business 
for BOCES shall travel only upon prior authorization of the administrative staff. 
D. TRANSPORTING PUPILS No unit member shall be required to transport pupils in 
hisher personal vehicle. 
ARTICLE - X - PAYROLL DEDUCTIONS 
A. PAYROLL DEDUCTION 
1. BOCES will make payroll deductions for the Olean Teachers' Federal Credit 
Union and the Allegany County Teachers' Federal Credit Union when requested 
by the unit member. No part of the expense of this program shall be paid by 
BOCES. With the exception of sub-section 2 of this section, BOCES will not 
entertain additional payroll deductions unless ten (10) or more employees elect 
the same company for payroll deductions. 
2. a. The employer shall check off and remit payments to the NYSUT Benefit 
Trust upon submission of a signed authorization to the payroll officer for 
members of the UBTA. Such signed authorization may be discontinued at 
the end of its term upon written notice by the Employee to the Employer. 
The employer shall remit to the NYSUT Benefit Trust the payments 
deducted and shall furnish the Plan and the bargaining agent with a list of 
all employees from whose salaries such deductions have been made. 
b. The NYSUT Benefit Trust assumes responsibility for the proper with- 
holding of funds fiom UBTA/NYSUT members and shall hold save 
harmless the school district fiom liability arising out of the withholding or 
lack of withholding of such funds for the purpose of paying for those 
benefits secured to Members by the Trust, unless such withholding or 
lack of withholding upon which liability is predicted is the result of a 
criminal act or acts on the part of the school district. 
3. Unit members are encouraged to keep changes of deductions to a minimum. 
ARTICLE - XI - TERMINAL PAY P m  
ELIGIBILITY Unit members shall be eligible for this benefit upon eligibility to retire 
under the State or Teacher's Retirement System and if they have been in continuous 
employment by this BOCES for ten (10) years. 
NOTICE Each member, upon notice served to the District Superintendent six months 
prior to retirement, shall be paid a terminal pay benefit. 
CALCULATION OF BENEFIT 
1. The amount of benefit shall be calculated by multiplying one-half (112) the 
number of accumulated sick days (up to a maximum of one hundred sixty [I601 
days ) by 11200 of the base rate as identified in Column C, Step 1 Appendix C for 
1996-97 and each of the subsequent years throughout the duration of this contract. 
2. In any one year listed below, the Board of Cooperative Educational Services will 
not be obligated to expend a total sum exceeding $35,000 plus any rollover from 
the previous year. Should the number of unit members retiring result in terminal 
leave benefits in excess of the above dollar amount, then said amount will be 
prorated among those retiring in direct proportion to the eligible days, as outlined 
in Section C. 1. preceding, to the above maximum. 
3. In the event the amount listed above is not expended, the excess will accumulate 
with no more than one third (113) of the base amount being rolled over into the 
following year. An accounting of the rollover will be made available upon 
request to the Association President. 
DISTRIBUTION OF PAYMENT 
1. The payment will be made in a separate check on the final payday of the unit 
member's final contract year. Deduction from the check to the N.Y .S. Retirement 
System will be made at the existing rate of contribution. 
2. In lieu of cash, the unit member may opt to designate their payment be placed in a 
reserve fund and used to pay their (unit member) portion of the health insurance 
premium. 
Health insurance coverage for retirees will be based upon a formula which combines 
length of service (one full year = 1 unit) and the retiring member's age. 
A. ELIGIBILITY 
1. Unit members retiring after September 1, 1988 will be eligible for this benefit. 
2. To be eligible for this benefit, a unit member must qualify for retirement under 
the State or Teachers' Retirement System and have earned, through the employ of 
this BOCES, ten (10) years (units) of credit. 
3. Persons who are eligible for this benefit, but decline coverage at the time of 
retirement, can be covered at a later date subject to the normal terms and 
conditions of coverage of the insurance carrier. The length of time and 
percentage of coverage will be the amount remaining as if coverage had begun at 
the first date of eligibility. 
4. Following exhaustion of paid benefits, retirees can continue group coverage by 
paying one hundred (100%) percent of the premium to BOCES through separate 
agreement. 
B. NOTICE 
Retiring employees are required to give prior notice of such retirement six (6) months 
prior to the date of retirement. At the time of such notice, it will be the employee's 
responsibility to obtain information fiom the BOCES Personnel Office concerning health 
insurance coverage in retirement. If the retiring employee wishes to remain in the group 
under which hehhe was covered prior to retirement, the employee will be allowed to do 
so if such coverage is available. 
C. DETERMINING CREDIT 
1. For each full-year-of-service unit as described above, the employee shall gain a 
two (2%) percent credit paid by BOCES toward the payment of the plan. Such 
credit will accrue annually until it reaches forty (40%) percent (for twenty [20] 
full years). For the twenty-first year of service and beyond, the unit member 
gains one (1%) percent credit annually. The plan is designed to provide coverage 
until the retiree reaches age 65 or when Medicare eligibility begins. For those 
who choose to retire at age 56 and after, with greater than twenty (20) years 
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(units) of service, a second coverage option becomes available. Such options 
provide for either a greater contribution percentage by BOCES as determined by 
years of service until age 65, or for ten (10) years coverage at a rate of thirty-five 
(35%) percent. The chart following describes the options and can be used to 
determine the amount and term of benefit. 
2. Part-time employees providing service of less than one-half (112) time do not gain 
service credit. Service of one-half (112) time or more gains service credit on a 
pro-rata basis. 
3. A minimum of twenty (20) weeks employment in a single year is required to be 
eligible for any retirement credit for that year and to have the year count toward 
total units of service on a pro-rata basis. (eg. 20 weeks=% year; 30 weeks=% 
year) 
4. Prescription drug coverage will not be included in any plan but retirees may 
purchase such coverage through the group by separate agreement if such coverage 
is offered to the group. 
5.  SEE CHART ON NEXT PAGE FOR CALCULATION OF PERCENTAGE OF 
BENEFIT . 
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BOCES TEACHER'S R E T W  HEALTH INSURANCE 
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ARTICLE - XI11 - HEALTH INSURANCEIFLEX PLAN 
Health Insurance 
A. PLAN 
1. In 1996-97 the District will provide, to employees, whether they are enrolled 
under an individual or family plan, health insurance coverage and benefits at, or 
- greater than, the levels set forth in the Allegany/Cattaraugus Schools Medical 
Plan and "Major/Medical" with "Managed Care", and North American Preferred 
Provider Network (NAPN) (hereinafter Plan), with $50 individual and $100 
family deductible, and with $7.00 Brand Name, $4.00 Generic, $1 .OO Mail Order 
co-pay prescription plan. The $7.00 and $4.00 options shall provide twenty-one 
(2 1) days' supplies on each prescription filled 
2. Beginning October 1, 1997 the District will provide, to employees, whether they 
are enrolled under an individual or family plan, health insurance coverage and 
benefits at, or greater than, the levels set forth in the Allegany/Cattaraugus 
Schools Medical Plan and "MajorJMedical" with "Managed Care", and North 
American Preferred Provider Network (NAPN), with $100 individual and $200 
family deductible, and with $7.00 Brand Name, $4.00 Generic, $1 .OO Mail Order 
co-pay prescription plan. The $7.00 and $4.00 options shall provide twenty-one 
(21) days' supplies on each prescription filled The above plan will be the base 
plan available to all unit members. 
a. Options. The following options will be available: 
(1) The Base plan with $50 per individua1/$100 per family deductible. 
The employee will pay the premium difference between this plan 
and the base plan. 
(2) The Base plan with $250 per individuaV$500 per family 
deductible. 
(3) The Base plan with $500 per individuaV$1000 per family 
deductible. 
(4) the base plan, or any of the above options 1, 2, 3 without the 
prescription plan. 
( 5 )  One of the BOCES sponsored HMO plans; Community Blue; 
Community Blue Advantage; Univera (North Americare;) or North 
Americare with out-of-network benefits. 
3. ANY CHANGES OR MODIFICATIONS in the Plan which are, in the judgment 
of the Association, a diminishment in Plan benefits or coverage in effect on, or 
subsequent to July 1, 1992, will be negotiated, and agreed to prior to their 
becoming effective. Any such diminishments in Plan benefits or coverage shall 
be the responsibility of the District, and bargaining unit members shall be held 
save harmless against any such diminishments until agreement on the changes or 
modifications has been negotiated by, and agreed to, by the District and the 
Association. 
4. CONFIDENTIALITY. The medical records of each participant member (and 
covered dependents) are absolutely confidential, and, as such, will not be released 
to any person(s) without the express written consent of the individual employee or 
dependent. 
B. EMPLOYEE ENROLLMENT/CONTRIBUTION 
1. ENROLLMENT 
a. Initial Enrollment. To complete Health Insurance Enrollment, at the 
beginning of employment, or the returning to work, at BOCES, an 
enrollment card needs to be completed by the unit member. Health 
insurance coverage will become effective on the first day of the following 
month subsequent to the enrollment card being received by the finance 
office. 
b. Open Enrollment. September 1 ,  through September 30, shall be 
established as the open enrollment period for health insurance plans each 
school year. Employees may select andlor change their medical insurance 
coverage andlor options during the open enrollment period. Once elected, 
deduction and /or prescription options may not be changed during the plan 
year. Once elected, coverage may not be changed during the plan year 
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except in the case of marriage, divorce, birth or adoption of a child, death, 
etc. Employees who lose coverage from another plan, after the open 
enrollment period, shall be eligible for coverage at the beginning of the 
next calendar month following the loss of coverage. Verification of loss 
of coverage may be requested by the District. 
CONTRIBUTION 
a. The District will provide health insurance coverage, at no cost to unit 
members hired prior to September 1, 1993. Employees hired on or after 
September 1, 1993, will contribute ten (1 0%) percent of the premium cost 
of Health Insurance for the first four (4) years of employment. In the fifth 
(5th) year and beyond, BOCES will pay the full premium. 
b. Premium Payment by Employee 
(1) Unit members may go on unpaid leave and continue their health 
insurance coverage through payment of the monthly premium by 
the fifteenth of the month prior to each month that the premium is 
to be applied. The health insurance premium paid by BOCES will 
be pro-rated on a per diem basis in the month the leave begins and 
ends. 
(2) Unit members who resign may continue health insurance coverage, 
at their own expense, as provided by law. 
(3) All unpaid leaves must terminate on or before June 30, in order for 
the employee to receive health insurance coverage for July and 
August. 
(4) Health insurance premiums due BOCES from individuals being 
covered under a BOCES plan are due on the 15th in the months 
prior to which the premium is to be applied. Paying health 
insurance premiums for non-employees is considered an illegal gift 
of public moneys and therefore coverage will be subject to 
termination for those not paying their premiums by the 15th of the 
month proceeding each month of coverage. 
b. Co-pay Prescription outlined in A.l and A.2. of this Article and 
E. DUPLICATION OF COVERAGE 
Plan. 
F. BENEFITS AT LAYOFF 
provided by law, at the individual's expense. 
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C. ELIGIBILITY 
Any unit employee hired for forty-nine (49%) percent or less shall be eligible for 
insurance benefits under the contract only by paying the full premiums to the BOCES. 
All unit members working fifty (50%) percent or more are eligible for all insurance 
benefits. 
D. OPTIONS IN LIEU OF HEALTH INSURANCE 
1. A unit member foregoing coverage shall have the option of choosing annually, 
either 
a. Five Hundred Dollar Payment ($500.00) or 
b. Co-pay Prescription Plan outlined in A.l and A.2. of this Article and 
Three Hundred Fifty Dollars Payment ($350.00). 
2. After a unit member chooses either a. or b., they may elect to 
a. receive a cash payment in the last payroll in June or 
b. roll over the amount into next year's flex plan. 
If the unit member returns to coverage, benefits will be pro-rated. 
E. DUPLICATION OF COVERAGE 
In the event a unit member selects coverage, such unit member must sign an affidavit that 
they are not covered by another plan under the AlleganyKattaraugus Schools Medical 
Plan. 
F. BENEFITS AT LAYOFF 
Unit members who are on layoff shall receive health benefits provided under this Article. 
Those benefits will include full benefits for sixty (60) days after the last day worked. 
After that date, they shall have the option of continuing participation in the benefit, as 
provided by law, at the individual's expense. 

Flex Plan 
A. PLAN 
1. The BOCES will establish an IRS 125 Plan for members administered by a third 
party administrator. BOCES will pay administrative costs, and any money left at 
the end of the year will be applied to paying the administrative fee for the next 
year. Such Plan shall have four (4) types of accounts: Medical Premium, 
Unreimbursed, Dependent Care, and Qualified Insurance Premium In the 
Unreimbursed Account, probationary unit members can contribute up to Five 
Hundred Dollars ($500.00) per year; tenured unit members up to Two Thousand 
Dollars ($2,000.00) per year toward health care. In the Dependent Care Account, 
the limit is to be Five Thousand Dollars ($5,000.00) per year for any member. 
The Plan year will begin on October 1, each year 
B. OPEN ENROLLMENT 
1. September 1, through September 30, shall be established as the open enrollment 
period for the flex benefit plan (IRS 125) each school year. The unit member 
may elect or change their contribution to the flex benefit plan once each year 
during the open enrollment period. Once elected, options may not be changed 
during the plan year except in the case of marriage, divorce, birth or adoption of 
a child, or death. Verification of change may be requested by the District. 
AR TICLE - XIV - WORKERS' COMPENSATION/ WORK RELATED LOSS 
A. PERSONAL INJURY BENEFITS All unit members are covered by Workers' 
Compensation Insurance which protects them in case of accidents while on duty. In the 
event of such an accident, the unit member should immediately notify the immediate 
supervisor so that the proper forms may be executed by the school authorities and 
attending physician. 
Any employee who is injured in the performance of hisiher duties shall take all 
appropriate steps to insure Workers' Compensation coverage. The unit member will be 
allowed to use hisher available sick leave days in order to maintain on pay status. After 
the employee's case has been adjudicated, any Workers' Compensation award shall be 
paid directly to the District for those days that the employee received sick leave benefits. 
For work days which are uncompensated by the District due to exhaustion of sick leave 
accruals, the Worker's Compensation payment shall be paid to the employee. The 
District will reimburse the employee for used sick days on a day for day basis for each 
day the District is paid a workers' compensation award. The result shall be the number 
of sick days to be refunded to the employee's sick leave account. 
B. PERSONAL PROPERTY LOSS The Board will give a fair consideration for 
reimbursement to unit members for the reasonable cost of any clothing or other personal 
property damaged or destroyed as a result of any assault suffered by a unit member while 
the unit member was acting in the discharge of hisfher duties when the unit member has 
not been grossly negligent. 
ARTICLE - XV - LEAVES 
A. SICKLEAVE 
All unit members shall be granted sick leave without loss of salary for personal illness in 
the amount of eleven (1 1) days per year. Six (6)  of these days may be used for illness in 
the unit member's immediate family. Unused leave during the school year and from year 
to year can be accumulated up to a total of one hundred seventy (170) days. 
1. SICK BANK 
a. All unit employees who have accumulated twenty (20) sick days or have 
three (3) years' service, shall be eligible to utilize the extended leave 
provision. For unit employees who have not joined upon first eligibility 
date, there shall be an open enrollment period from September 1-30, each 
year, commencing 9/1/2001. 
b. Each employee, within thirty (30) days of eligibility, shall contribute one 
day to the h n d  upon joining the bank. 
c. The U.B.T.A. President shall receive monthly utilization reports whenever 
the sick bank is in use and at the end of each school year. 
d. Each unit member enrolled in the Bank shall contribute one day to restore 
the fund whenever the fund accumulation falls below twenty-five (25) 
days. The UBTA President shall be notified whenever such events occur. 
When days needed are used to cover days beyond thirty (30), the BOCES 
will employ the appropriate percentage as outlined in paragraph 6 below 
for calculation purposes. 
e. The purpose of the Bank will be to provide coverage for individuals 
suffering illness or injury, which extends beyond their personal 
accumulation of sick days and is of a nature that it could extend beyond 
ten (10) workdays. 
f. After exhaustion of personal accumulation, the unit member shall suffer 
unpaid sick leave for up to ten (10) days in each instance. If the illness or 
injury extends beyond ten (10) days, the unit member shall be provided 
fund coverage beginning with the eleventh day and for the duration of the 
illness or injury on the following scale: 
First thirty (30) days 100% 
next sixty (60) days 75% 
next sixty (60) days 60% 
The unpaid sick leave time shall not interrupt health insurance coverage. 
g. Medical verification of condition may be requested, but will not be 
unreasonably required. 
B. PERSONAL LEAVE 
All unit members shall be granted personal leave in the amount of three (3) days per year. 
A personal day shall be granted for personal reasons upon twenty-four (24) hour request 
to be absent for personal reasons. The purpose of personal leave is that of transacting 
business or personal affairs which cannot be transacted at any other time other than 
school hours. Personal leave days will not be approved for the day of school prior to or 
following vacation, holiday, or recess nor for recreational or other leisure time activities 
except by prior approval of the District Superintendent. An exception may be granted 
with prior approval of the District Superintendent. No more than ten percent (10%) of 
the professional staff will be granted personal leave days on any given day. Unused 
leave shall be added to accumulated sick leave. 
C. EMERGENCY LEAVE 
All unit members shall be granted up to two (2) days for emergency leave per year. 
Emergency leave may be utilized for personal and family emergencies only. Notice of 
use will be reported in the same manner as sick leave. These days shall be deducted from 
accumulated sick leave. 
D. CONDOLENCE LEAVE 
Unit members will be allowed time off from duties not exceeding three (3) days at any 
one time in the event of death in the unit member's immediate family. In the event the 
unit member has to travel an aggregate of 600 miles, the condolence leave will not 
exceed five (5) days. Additions to the immediate family may be granted at the discretion 
of the District Superintendent or his designee. 
E. ASSOCIATION BUSINESS 
Association representatives will receive a leave of absence for Association business 
subject to the following conditions: 
1. BOCES is not responsible for any of the costs (e.g. travel, lodging, etc.) 
associated with such leave. 
2. The representatives involved must notify the District Superintendent of their 
intent to attend such meetings at least seven (7) days before their absence. 
3. Such leave will be limited to a total maximum of twenty (20) days per school year 
with no unit member taking more than four (4) days except for the President, Vice 
President and the grievance chairman, each of whom is restricted to a maximum 
of ten (10) days. In no case will the total for all users exceed twenty (20) days. 
Additional days may be considered with approval from the District 
Superintendent or hisker designee. Time used for the UBTA-Administration- 
Liaison Committee meetings shall be exempt from the 4-day per person andlor 20 
day overall limit. 
4. In addition to Association days, the President will be granted five (5) half-days to 
be used for site visitations and/or consultation with unit members. The President 
will notify hisker immediate supervisor when the days are to be used. This 
section ends on the last day of this contract. 
5. The Association shall pay the per diem cost of the substitute to the BOCES. 
F. ABSENCE REPORTING 
Employees are responsible for completing and forwarding to the employer a dated 
absence report form within five (5) calendar days of return to work. Failure to file the 
report within this time period, if it is due to negligence of the employee, may result in 
denial of use of sick or personal leave for the absence and appropriate loss of pay for the 
day of absence. 
G. CHILD CARE LEAVE 
A unit employee who desires child care leave shall give written notice to the District 
Superintendent at least one hundred and twenty (1 20) days prior to the exercise of 
such leave. The leave, without pay, shall not exceed two (2) school years and shall 
terminate on the last day of the school semester. 
H. OTHER LEAVE 
The Board may, at its discretion, grant additional leaves of absence (e.g. research, 
travel, study or Association business) upon written request to the Board from the 
unit member concerned. 
I .  STEP MOVEMENT FOR LEAVES 
All unit members are required to teach a minimum of ninety (90) days in a school year 
before moving to the next step on the salary schedule the following year. 
J. UNPAID LEAVE HEALTH BENEFITS 
1. Unit members may go on unpaid leave and continue their health insurance 
coverage through payment of the monthly premium by the 15th of the month 
prior to each month that the premium is to be applied. The health insurance 
premium paid by BOCES will be pro-rated on a per diem basis in the month the 
leave begins or ends. 
2. All unpaid leaves must terminate on or before June 30th in order for the employee 
to receive health insurance coverage for July and August. 
3. Paying health insurance premiums for non-employees is considered an illegal gift 
of public moneys, and therefore, coverage will be subject to termination for those 
not paying their premium by the 15th of the month preceding each month of 
coverage. 
K. SABBATICAL LEAVES 
1. Summer Leave 
Effective July 1, 1986 -- a summer sabbatical leave shall be granted to no more 
than four (4) unit members under the following guidelines and procedures. A 
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maximum of two (2) unit members per Division may be granted a summer 
sabbatical leave. An exception may be granted by the District Superintendent. 
(See Appendix C.) 
a. Eligibility 
To be eligible for a summer sabbatical, a full-time unit member must: 
(1) give notice of hislher request by February 1, of summer prior to 
such leave and, 
(2) currently hold Permanent Certificate in their current teaching 
assignment and 
(3) have been employed for eight (8) continuous years in this BOCES 
and 
(4) not have taken a sabbatical in this BOCES for five (5) years. 
b. Criteria 
A summer sabbatical leave shall consist of one of the following: 
Up to six (6) semester hours of successful graduate study from an 
accredited college or university in course(s) related to a unit 
member's instructional area. 
Permanently certified Vocational unit members shall be able to 
take up to six (6)  semester hours of successful undergraduate study 
from an accredited college or university in course(s) related to a 
unit member's instructional area. 
Eight (8) weeks of direct employment in this BOCES for the 
purposes of unit member improvement andlor educational 
research. The proposed plan to be agreed upon by the District 
Superintendent and the unit member. 
c. PaymentA3enefits 
(1) A unit member shall receive one week of pay for each semester 
hour earned and shall be paid on regularly scheduled bi-weekly 
paydays for the sabbatical period described in Section K1 b (1) and 
Section K 1 b (2). For Section K 1 b (3) the unit member shall be 
paid 11200th of their salary per day on regularly scheduled bi- 
weekly pay days for the sabbatical period. 
(2) The rate of pay will be 11200th of their current salary (per diem). 
d. Obligation 
A unit member who elects a sabbatical leave must return to this BOCES 
full-time employment immediately following the leave for a fill school 
year. If the unit member fails to return or leaves prior to completion of 
the school year, then such payments of salary and fringe provided for the 
unit member during a sabbatical leave will be repaid promptly by the unit 
member. 
School Year Leave 
Effective July 1, 1986 -- a sabbatical leave shall be granted to no more than three 
(3) unit members under the following guidelines and procedures. A maximum of 
one (1) unit member per Division shall be granted a one-year sabbatical leave. 
(See Appendix C.) 
a. Eligibility 
To be eligible for a sabbatical, a full-time unit member must: 
(1) give notice of hisher request for sabbatical leave by February 1, of 
the school year prior to such leave (such notice shall state the 
objectives and purpose of the sabbatical leave) and , 
(2) currently hold a Permanent Certificate in their current teaching 
assignment and, 
(3) have been employed for eight (8) continuous years in this BOCES 
and, 
(4) not have taken a sabbatical leave in this BOCES for eight (8) years 
b. Criteria 
A sabbatical leave shall be only for the purpose of full-time graduate 
study, except for Permanent Vocational people without degree who may 
take undergraduate credit. For purposes of this section, full-time study 
shall be defined as nine (9) or more semester hours per semester at an 
accredited university or college or, for Vocational unit members, nine (9) 
or more undergraduate hours at an accredited university or college. 
c. PaymentElenefits 
(1) During this sabbatical leave, the unit member granted leave for one 
fill academic year will be paid at one-half (112) the salary 
helshe would have received during the period of such leave. 
(2) Effective July 1, 1986, a one-half (112) year sabbatical leave will 
be granted to those eligible under this provision. The unit member 
in this case will receive full salary for the half year sabbatical. 
(3) A unit member on sabbatical leave shall be considered a 
continuous employee of the District in terms of employee benefits. 
(4) There shall be no movement on the salary schedule unless the unit 
member works more than 90 days in the school year. The unit 
member shall not accrue seniority during the sabbatical leave 
period. 
d. Obligation 
Accompanying the request for a sabbatical leave, the unit member will 
submit a contract obliging himher to return to the faculty of the 
Cattaraugus-Allegany-Erie-Wyoming Counties BOCES for two (2) years 
or refund the sabbatical pay on a pro-rata basis. 
3. Abolishment of Position 
A unit employee shall not be eligible for a sabbatical leave if the position helshe 
holds is abolished as a result of withdrawal by all component districts from that 
service. 
4. Selection Criteria 
For the purposes of this Section (Section K), School Year Sabbatical Leave and 
Summer Sabbatical Leave, the following shall apply when there are more 
applicants from one Division than permitted as defined in sub-section K.l of the 
Summer Sabbatical and sub-section K. 1 of the sabbatical leave. 
a. The Division Director shall recommend to the District Superintendent a 
candidate or, in the case of summer sabbatical, two (2) candidates, based 
upon the following criteria. 
(1) division needs, and 
(2) stated unit member purpose and goals. 
b. The District Superintendent will, after consideration of the information 
provided by both the Division Director and the candidate unit member, 
identify the successful candidate. 
Request for Withdrawal 
In the event it is necessary to withdraw a request for sabbatical, it must be in 
writing no later than April 1, of the school year when the request was made. 
ARTICLE - XVI - DUTIES 
A. WORKDAY 
1. BOCES Facilities. All employees in centers, or buildings, under BOCES control 
covered by this contract, will have a work day in which they arrive at their stations 
fifteen (15) minutes prior to the first class, but not later than 8:15 a.m. and leave 
not earlier than 3: 15 p.m. 
2. Other Facilities. Exceptions will be in cases where unit members' classrooms are 
located in school systems/buildings other than those under BOCES control. In 
those cases, the employees will honor the regular working hours of that building. 
In the event that a component district has a work day more than fifteen (15) 
minutes above seven and one-quarter (7 114) hours, the BOCES and the UBTA, at 
the request of the unit members in the affected school, shall make every reasonable 
effort to arrange the unit members work day to meet no more than fifteen (15) 
minutes more than seven and one-quarter (7 114) hours. The Liaison Committee 
will be the vehicle to attempt such resolution. 
3. Planning Time. To the extent practicable, each unit member will have at least 
forty-five (45) minutes of planning time during the school day. This time need not 
be consecutive. 
4. Lunch. Each unit member shall have thirty (30) consecutive minutes each day for 
lunch between the hours of 10:30 a.m. and 1 :30 p.m. 
5. Itinerant Assignments. The number of assignments for itinerants shall not exceed 
those of component district employees. However, itinerants will follow the work 
day hours pro-rata of that component district assigned to them. 
B. WORKYEAR 
1. BOCES Facilities. All personnel based in BOCES centers shall follow the 
BOCES calendar. 
2. Other Facilities. Personnel based outside of BOCES centers shall follow the 
calendar of the public school district in which they work in. In the event that a 
component district has a work year longer than the BOCES calendar, the BOCES 
and the UBTA, at the request of the unit members in the affected school, shall 
make every reasonable effort to arrange the unit member work year to meet the 
number of days contained in the BOCES' calendar. The Liaison Committee will be 
the vehicle to attempt such resolution. 
C. FACULTY MEETINGS 
1. Members are required to attend BOCES faculty meetings unless specifically 
excused by the Administrator calling the meeting. Unit members are encouraged 
to attend faculty meetings of their component schools. 
Faculty meetings which extend beyond the normal workday are usually limited to 
two (2) per month. Such meetings should not extend more than two (2) hours 
beyond the normal work day. Notice, and an agenda containing specific 
objectives for the meeting, shall be given five (5) calendar days in advance except 
in an emergency. 
D. LEAVING WORK SITE 
1. Unit members who find it necessary to leave the work site at other than the 
normal time shall follow the procedure in place at their assigned work site. Unit 
members housed in centers or buildings under BOCES control will follow the 
procedure in place at the BOCES controlled center or building. If a unit member 
leaves the work site other than at the normal time following the procedures in 
place at the work site, the unit member is expected to return before the end of the 
lunch period andlor free period. Exceptions will be allowed with the approval of 
the immediate supervisor. Said approval may be requested in advance. In 
emergency situations, if unable to contact immediate supervisor, unit members 
may contact their Director or the Assistant Superintendent for approval. 
E. ANNUAL REQUISITIONS 
1. All unit members will submit an annual requisition for supplies and equipment 
for the following school year at a time and place to be determined by the 
administration staff. BOCES will supply forms to all personnel at least one 
month prior to the date due. 
F. TRANSFER OF MATEFUALS 
Any transfer of materials among schools during the school year will be the responsibility 
of BOCES administration. 
NOTE: Unit members who are authorized to pick up supplies or 
equipment in their personal vehicle will be reimbursed as per 
article on mileage allowance. 
G. END OF THE YEAR REPORTSICHECKLISTS 
Required reports, inventories, and a checklist will be given to unit members no later than 
May 15. 
H. ITJNERANT SUPERVISION 
All itinerant personnel employed by BOCES will be subject to the supervision of the 
principals of the schools in which they are working. 
ARTICLE - XVII - EMPLOYMENT 
A. CERTIFICATION 
It shall be the responsibility of the unit member to furnish a valid teaching certificate 
and/or license. The administrative staff will assist in the resolution of problems relating 
to certification. 
B. VACANCIES 
Notice shall be posted in BOCES' centers. The UBTA President and up to eighteen (18) 
members of the Executive Committee, as designed by the President, shall be notified as 
soon as practicable. For vacancies occurring or created when school is not in session, all 
unit members will receive notification by mail at their last indicated address providing 
unit members leave self-addressed, stamped envelopes for such purposes with the 
Personnel Office prior to any recess or vacations. First preference will be given to 
present employees who meet the qualifications (see Section C. 1 ., following). 
C. TRANSFER OF UNIT MEMBERS 
1. Involuntary Transfer - Mindful of unit employee requests, with preference 
given to tenured employees, transfer decisions rest with the administration. 
However, no permanently certified, tenured unit employee will be required to 
teach a different class and/or transfer to a different geographical area (i.e. 
different districts or, in the case of BOCES, different area centers) unless one or 
more of the following conditions exist: 
a. Scheduling constraints require the transfer; 
b. Facilities constraints require the transfer; 
c. The qualifications of the unit employee or employees concerned require 
the transfer. Unit employee "qualifications" are a function of: 
quality of teaching performance as determined by the performance 
evaluation; 
length of teaching experience (seniority), such seniority is 
determined by the date of the signing of the individual's original 
appointment notice; 
type of experience; 
education and certification. 
d. Or such unit employees may be transferred for any other reasons mutually 
agreed to by the administration and the unit member concerned. 
e. Transfer shall occur only after notice of at least twenty (20) calendar days, 
unless a written waiver is secured for the affected employee. 
2. Voluntary Transfer 
a. All probationary unit members desiring a transfer to a vacant position 
will submit a written request to the Personnel Office. All requests 
will be considered for a change of assignment. Applicants shall be 
notified of approval or denial in writing. Final transfer decisions rest 
with the Administration. 
b. All tenured unit employees will be granted a change of assignment if 
each of the following conditions are met: 
(1) a letter requesting a change of assignment must be sent to 
the Personnel Director by June 1; 
(2) the unit member concerned must meet with his Director 
and the Personnel Director to discuss the request for a 
change of assignment; 
(3) scheduling considerations can accommodate the change; 
(4) facilities considerations can accommodate the change; 
(5) the unit member possesses the qualifications required in the new 
position requested, such qualifications are a function of the factors 
cited in Section C. 1 ., above) 
D. LAYOFF PROVISIONS 
1. Notice. Unit members shall receive written notice of any change in employment 
status necessitating layoff or reduction in time no later than thirty (30) days prior 
to the effective date. In the case of a reduction in time, the notice will specify the 
hours remaining and the time of day. The Association President shall receive a 
copy of all notices. 
Health Benefits. Unit members who are on layoff shall receive health benefits 
provided under Article XI11 according to the following. 
Full benefits for sixty (60) days after the last day worked. 
Shall have the option of continuing participation in the benefit as provided 
by law at the individual's expense. 
ARTICJX - XVIII - PROFESSIONA1i GROWTH 
Members of the staff are encouraged to continue their formal education and to attend 
professional workshops, conferences and meetings. 
A. STAFF DEVELOPMENT 
Upon request of the unit member and at the discretion of the administrative staff, the unit 
member shall be allowed to be absent from hisfher duties each school year for the 
purpose of improving their skills. Such absences must be approved in advance by the 
administrative staff. 
B. CONFERENCE APPROVAL 
All conference requests should be submitted as early as possible preceding the conference 
date. 
C. CONFERENCE REIMBURSEMENT 
Employees authorized by BOCES to attend conferences shall be reimbursed by BOCES 
for travel, meals, lodging and registration fees upon presentation of an itemized expense 
voucher. Travel by car will be reimbursed by rates set forth in Article IX. Meals will be 
reimbursed up to the following maximum amounts: 
Per meal $20.00 
Total Meals in one day $40.00 
In addition, a unit member may, with the advance approval of the appropriate 
administrator or coordinator, attend such conferences at his own expense. The Board 
will pay each unit member their regular salary while absent in connection with 
attendance at such conference and will also pay the salary of the substitute. 
D. TRAVEL ADVANCE 
A travel advance of seventy-five percent (75%) of the estimated expense will be provided 
before the departure time only when five (5) weeks' prior approval is obtained. Upon 
return from the conference, unit members shall submit the itemized voucher and receive 
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the balance remaining as verified by the previously approved receipts. Under no 
condition will a travel advance be issued when approval is less than five (5) weeks prior 
to the approved conference. 
E. VISITATIONS 
Unit members may have (with administrative approval) the opportunity to plan visits to 
other schools, public and non-public, for the purpose of, but not limited to, observing 
programs in their major fields of interest andor to observe a pupil who is a candidate for 
that unit member's class or program. Substitute teachers shall be provided. Such days 
shall not be deducted from sick leave or personal leave. 
TICJIE - XIX - DISTANCS J .EARNING 
Distance Learning shall be defined as an interactive video and audio presentation of a 
lesson to two or more groups of students at the same time in two or more locations. 
A. NO REDUCTION. No unit member shall be laid off or reduced to part time as a direct 
result of a BOCES course being offered on distance learning when the course is in the 
same certification area as the unit member teaches. 
B. REPRODUCTION. There shall be no retransmission or reproduction of the distance 
learning program course taught by a unit member (s) except as necessary for students 
who are enrolled in the class andor absent at the time of the original transmission. 
ARTICLE - XX - EWLOYEE RECOGNITIOP( 
The District and Association agree that a reception will be held each year to honor 
retirees and recognize employee service with the District. The reception may include food and 
token service awards provided by the District andor the Association. 
ARTICLE - XXI - PERSONNEL FILE 
A. REVIEW OF PERSONNEL FILE 
Each unit member may, within 24-hour notice to the Personnel Director, review his or 
her personnel files. When this review occurs, an administrator or other confidential 
employee shall be available for questions concerning the content of the personnel file. 
The Unit Member shall have the right to reproduce information within his file with the 
exception of confidential references. 
B. ANONYMOUS MATERIAL 
Any anonymous material received by the Board and/or administration shall be 
disregarded and destroyed. 
C. COMPLAINTS 
Any complaints by a student or by parents of a student that are directed toward a unit 
member shall be promptly called to the unit member's attention, and the unit member 
shall be afforded an opportunity to reply to same. 
D. FILE ENTRIES 
Entries in the file which attempt to comment on or evaluate the performance of a unit 
member must be witnessed (signed) by the unit member concerned. Such signature does 
not necessarily indicate that the unit member is in agreement with the evaluation or 
comments. In addition, the unit member shall have the right to add written comments to 
those citing his or her performance evaluation. 
E. REFERENCES 
Confidential references provided to BOCES on behalf of the unit member shall not be a 
part of the review process. 
ARTICLE - XXII - TERM SUBSTITUTES - SALAR Y & BENEFITS 
A. There are four (4) classifications of substitutes: 
1. per-Diem Substitute - are not covered by this Agreement, but, are employed on a 
day-to-day basis at the prevailing substitute rate. 
2. Per-Diem Substitute - are not covered by this Agreement, but are employed on a 
day-to-day basis for twenty (20) or more consecutive days. 
a. paid prevailing substitute rate first twenty (20) days; 
b. paid 11200 base unit member's salary beginning on day twenty-one (2 1). 
Term Substitute 3. - covered by this Agreement and are appointed for a specific 
period of time, which is less than one semester (ninety [go] days). 
a. paid 11200th of step placement, based on years of experience, graduate 
hours and Masters Degree; 
b. eligible for paid health insurance provided the term is sufficient length to 
enroll; 
c. pro-rated sick and personal days; 
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d. no pay for holiday recess; 
e. shall be moved to category 4 below when they exceed ninety (90) days in 
two consecutive semesters. 
4. Term Substitute - covered by this Agreement and are appointed for more than a 
semester (ninety[90] days), or more. 
a. placed on the unit member salary schedule based on years of experience 
and the salary is pro-rated over the length of substitute service; 
b. eligible for paid health insurance; 
c. pro-rated sick and personal days; 
d. paid over school holidays. 
ARTICLE - XXIII - 12 MONTH EMPLOYEE SALARY & BENEFITS 
SALARY 
1. Effective 1996-97 school year, all 12-month employees will be placed on the 
appropriate column and step of the appropriate salary schedule. This dollar 
amount reflects a 12-month salary. 
WORK DAYfWORK WEEK 
1. Employees within this Article will follow the 12-month office calendar 
established annually by the Board. 
2. Full-time employees within this Article will work a 37 112 hour work week. 
Regular daily working hours will be scheduled as needed. 
VACATION 
1. Vacation benefits will be in accordance with the following: 
a. One to five years of employment -- 10 days of vacation per year 
accumulated at the rate of 516 of a day per month. 
b. After completion of the fifth year of employment -- for 1996-97 12 days of 
vacation accumulated at the rate of 1 day per month. For 1997-98 and 
thereafter, 15 days of vacation accumulated at the rate of 1.25 days per 
month. In addition, unit members in this article shall be entitled to carry 
over up to 10 days from one fiscal year to the next. Vacation days may 
only be used in half or whole day increments. 
D. RECOGNIZED HOLIDAYS 
Employees will be paid for BOCES recognized holidays occurring on a regularly 
scheduled work day. 
E. OTHER BENEFITS 
All other contract terms provided to other unit members including health insurance, 
personal days, and sick leave shall be enjoyed by employees covered by this Article 
except those positions where the employer paid 95% of the health insurance. 
Article XV Section K on Sabbatical Leave shall not be applicable for employees under 
this Article. 
PURPOSE & GENERAL PROCEDURES 
The purpose of unit member Performance Review is to provide a quality educational 
program that uses effective teaching principles to enhance the learning process. The following 
general procedures apply to all unit employees. 
All unit employees shall be shown the form and advised of the criteria to be used for the 
performance review. 
All unit members shall have the right to request and be granted one pre-conference prior 
to a performance review by the supervisor who is reviewing the individual for the first time as 
long as said faculty member notifies hisher immediate supervisor or the evaluator in writing of 
this request. This request must be made by September 30 or within the first thirty days of 
employment in the school year. This request must be made annually. 
Consideration should be given when selecting the time of a performance review, i.e. 
observations should be avoided the day beforelafter holidays or during the first or last two (2) 
weeks of school. 
In order to provide feedback, the evaluator will briefly discuss the performance review 
with the unit member on the day of the observation if possible. An action plan for areas needing 
improvement must be developed and implemented within fifteen (15) school days. A supervisor 
will reassess progress under the terms of the action plan(s). Copies of the documentation on the 
action plan(s) will be given to the unit member. A follow-up meeting will occur within fifteen 
(15) school days of the review to comment on strength of performance and discuss the specific 
needs for improvement, if necessary, with the unit employee being reviewed. Such meeting will 
be conducted in private and will include a review of the typed or hand-written review report, 
which will be signed and dated by the unit member. 
Unit employees shall receive typed copies of all professional performance reviews and 
shall have the opportunity to discuss the document and append with written comments prior to 
inclusion as part of the formal record in the personnel file. 
During each probationary term, it is desirable to have at least two different Supervisors 
complete a Performance Review. All formal evaluations will be conducted by BOCES 
supervisory personnel. The first written performance review of non-tenured unit members 
should be done within the first five (5) months of employment and by January 3 0 ~  of subsequent 
years during the probationary term. 
At least two (2) BOCES supervisors will complete a Performance Review on a unit 
member before the termination of a probationary appointment. 
A record of all performance reviews shall be maintained. 
The above general procedures apply to all performance reviews and for all unit members. 
Variances for each unit member classification, certification and probationary status are detailed 
in the following sections. 
A. Probationary Appointments: 
Non-tenured professional employees will have at least two (2) professional performance 
reviews conducted annually by a BOCES supervisor. Following completion of the 
Performance Review (PRAI) a post-conference will be held. One pre-conference will be 
conducted prior to the first professional performance review. Additional pre-conferences 
may be requested. 
Probationary employees may also choose to engage in peer or self-professional 
performance reviews as explained in the Annual Professional Performance Review 
Menu. This option would be in addition to the two reviews by BOCES supervisors. 
First year probationary staff will also complete the Professional Reflection portion of the 
Professional Development Plan (PDP) by February 1". During the first year of 
employment the completion of a full PDP is optional. 
In subsequent probationary years, each individual, in addition to the two Performance 
Review Assessment Instruments, must complete a PDP. 
As of February 2, 2004 all initialhansitional certification holders will be evaluated based on a 
portfolio review which will include, but is not limited to: 
+ Professional Development Plan (PDP) 
+ Performance Review Assessment Instrument (PRAI) 
+ Samples of student work 
+ Samples of student assessment instruments 
B. TenuredtPermanent 
All tenuredpermanent employees must complete an Annual Professional Performance 
Review (APPR). 
By October 1" each tenuredpermanent employee will complete and submit to their 
supervisor the Annual Professional Performance Review Menu. If the Menu is not 
completed in a timely matter, the supervisor will complete a performance review using 
the Performance Review Assessment Instrument (PRAI 
By May 1" evidence of progress or completion of APPR activities must be submitted to 
the supervisor. If not submitted in a timely fashion a supervisory professional 
performance review will be conducted using the PRAI. 
The above does not preclude or prohibit a Performance Review by the supervisor. 
C. Civil Service 
Twenty-six week probationary employees shall be reviewed at least twice and at least 
once annually thereafter. The initial written evaluation of 26-week probationary 
employees should be done within the first 13 weeks of employment. 
Formal written evaluations of COTAs will be conducted by the BOCES supervisor and 
will include written input of the clinical performance from the supervising OTR. 
D. 35J,12 month Adult Education 
Performance evaluations shall take place at least once each year for 12 month 355 
employees. The first written review of 12 month 355 employees should be done 
within the first five (5) months of employment and by January 30 of the 
subsequent years during any probationary term. 
E. Professional Performance Review Report 
Upon request, the District Clerk will supply the Association with the District 
Superintendent's Annual Professional Performance Review Report immediately 
following the Board meeting where said report was presented. 
ARTICLE XXV - GRIEVANCE PROCEDUW 
SECTION I - DEFINITIONS 
A Grievance is a claim by any unit member or group of unit members in the negotiating 
unit that a provision(s) of this agreement has been violated. 
The term Supervisor shall mean the BOCES administrator to whom the unit member is 
directly responsible. 
The Chief Executive Officer is the District Superintendent. 
The Association shall mean the UBTA. 
Aggrieved Party shall mean any person or group of persons in the negotiating unit filing 
a grievance. 
Party in Interest shall mean the Grievance Committee of the Association and any party 
named in a grievance who is not the aggrieved party. 
Grievance Committee is the committee created and constituted by the BOCES Teachers' 
Association (UBTA). 
Hearing Officer(s) shall mean any individual or board charged with the duty of rendering 
decisions at any stage on grievances hereunder. 
Days shall mean calendar days. 
SECTION 11 - PROCEDURES 
All grievances shall include the name and position of the aggrieved party, the 
identification of the provisions of this agreement claimed to be violated, the time and 
place of the alleged violation of this agreement, the identity of the party responsible for 
causing the claimed violation (if known to the grievant) and a general statement of the 
nature of the grievance and the remedy sought. 
Except for informal decisions at Stage 1, a, all decisions shall be rendered in writing at 
each step of the grievance procedure setting forth findings of fact and conclusions. Each 
decision shall be promptly transmitted to the unit member and the Association. 
If a grievance affects a group of unit members and appears to be associated with system- 
wide policies, it may be submitted by the Association at Stage 2. 
The preparation and the processing of grievances, insofar as practicable, shall be 
conducted after the hours of employment or at a time mutually agreed upon by both 
parties. 
The Board of Education and the Association agree to facilitate any investigation which 
may be required and to make available any and all material and relevant documents, 
communications and records concerning the alleged grievance. 
Except as otherwise provided in Section 5, 1, b, an aggrieved party and any party in 
interest shall have the right at all stages of a grievance to confront and cross examine all 
witnesses called against himher to testify and to call witnesses on hisker own behalf and 
to be furnished with an opportunity made at each and every stage of this grievance 
procedure. 
No interference, coercion, restraint, discrimination or reprisal of any kind will be taken 
by the Board or by any member of the administration against the aggrieved party, any 
party in interest, any representative, any member of the grievance committee or any other 
participant in the grievance procedure or any other person by reason of such grievance or 
participation therein. 
Forms for filing grievances, serving notices, taking appeals, making reports and 
recommendations and other necessary documents will be jointly developed by the Board 
and the Association. The chief executive officer shall then have them reproduced and 
distributed so as to facilitate operation of the grievance procedure. 
3.9 All documents, communications, and records dealing with the processing of the 
grievance shall be filed separately from the personnel files of the participants. 
3.10 a. Nothing contained herein will be construed as limiting the right of any unit 
member having a grievance to discuss the matter informally with any appropriate 
member of the administration and having the grievance informally adjusted without 
intervention of the Association provided that the adjustment is not inconsistent with 
the terms of this agreement. The Association will not intervene with the terms of this 
agreement. 
b. If an informal agreement cannot be achieved, the Association may intervene 
assuming the unit member wants such representation. However, such intervention will 
not take place unless a conference has been held with the administration during which 
time the unit member may be accompanied by non-legal counsel. In the event that any 
grievance is adjusted without formal determination pursuant to this procedure, while such 
adjustment shall be binding upon the aggrieved party and shall, in all respects, be final, 
said adjustment shall not create a precedent or ruling binding upon either of the parties to 
this agreement in future proceedings. 
3.1 1 If any provision of this grievance agreement or any application thereof to any unit 
member or group of unit members in the negotiating unit shall be finally determined by 
any court to be contrary to law, then such provision or application shall not be deemed 
valid and subsisting except to the extent permitted by law, but all other provisions or 
applications will continue in full force and effect. 
3.12 The chief executive officer shall be responsible for accumulating and maintaining an 
Official Grievance Record which shall consist of the written grievance, all exhibits, 
transcripts, communications, minutes andlor notes of testimony as the case may be, 
written arguments and briefs considered at all levels other than Stage 1, A, and all written 
decisions at all stages. OMicial minutes will be kept of all proceedings in Stages 2 and 3. 
A copy of such minutes will be made available to the aggrieved party and the Grievance 
Committee within five (5) days after the conclusion of hearings at Stages 2 and 3 and 
the aggrieved party and the Grievance Committee shall have five (5) days in which to 
advise the appropriate hearing officer of any errors in said minutes. Any such claim of 
error in the minutes shall become a part of the Official Grievance Record and the hearing 
officer shall indicate the determination made respecting such claimed error. The Official 
Grievance Record shall be available for inspection and/or copying by the aggrieved 
party, the Grievance Committee and the Board but shall not be deemed a public record. 
3.13 The existence of the procedure hereby established shall not be deemed to require any unit 
member to pursue the remedies here provided and shall not, in any matter, impair or limit 
the right of any unit member to pursue any other remedies available in any other form. 
However, a decision by the Association to proceed to arbitration shall constitute a waiver 
of any right to pursue a remedy (other than appeal, if any, of the arbitration finding) 
before any court or administrative agency. 
SECTION 111 - TIME LIMITS 
Since it is important to good relationships that grievances be processed as rapidly as 
possible, every effort will be made by all parties to expedite the process. The time limits 
specified for either party may be extended only by mutual agreement. 
No written grievance will be entertained as described below and such grievance will be 
deemed waived unless written grievance is forwarded at the first available stage within 
thirty (30) calendar days after the unit member knew or should have known of the act or 
condition on which the grievance is based. 
If a decision at one stage is not appealed to the next stage of the procedure within the 
time limit specified, the grievance will be deemed to be discontinued and further appeal 
under this agreement is barred. 
Failure at any stage of the grievance procedure to communicate decision to the aggrieved 
party, hisher representatives and the Association within the specified time limit shall 
permit the lodging of an appeal at the next stage of the procedure within the time which 
would have been allotted had the decision been communicated by the final day. 
In the event a grievance is filed on or after June 1, upon request by or on behalf of the 
aggrieved party, the time limits set forth herein may be reduced prorata so that the 
grievance procedure may be exhausted prior to the end of the school term or as soon 
thereafter as is possible. In any case, the time reduction, if any, would be a matter 
mutually acceptable to both parties. 
STAGE 1 - Supervisor 
a. A unit member having a grievance will discuss it with hisher supervisor either 
directly or through a representative with the objective of resolving the matter 
informally. The supervisor will confer with all parties in interest but, in arriving 
at hisher decision, will not consider any material or statements offered by or on 
behalf of any such party in interest with whom consultation has been had without 
the aggrieved party or his representative present. If the unit member submits the 
grievance through a representative, the unit member may be present during the 
discussion of the grievance. 
b. If the grievance is not resolved informally, it shall be reduced to writing and 
presented to the Director. Within five (5) calendar days after the written 
grievance is presented to himher, the Director shall render a decision thereof, in writing, 
and present it to the unit member, hisher representative and the Association. 
STAGE 2 - Chief Executive Officer 
If the unit member initiating the grievance is not satisfied with the written 
decision at the conclusion of Stage 1 and wishes to proceed W h e r  under this 
grievance procedure, the unit member shall, within seven (7) calendar days, 
present the grievance to the Association's Grievance Committee for its 
consideration. 
If the Grievance Committee determines that the unit member has a meritorious 
grievance, then it will file a written appeal of the decision at Stage 1 with the 
chief executive officer within twenty (20) calendar days after the unit member 
has received such written decision. Copies of the written decision at Stage 1 shall 
be submitted with the appeal. 
Within ten (10) calendar days after receipt of the appeal, the chief executive 
officer or his assistant shall hold a hearing with the unit member and the 
Grievance Committee or its representative and all other parties in interest. 
The chief executive officer or his assistant shall render a decision in writing to the 
unit member, the Grievance Committee and its representatives within five (5) 
school days after the conclusion of the hearing. 
STAGE 3 - Board of Education 
a. If the Association is not satisfied with the decision at Stage 2, the Grievance 
Committee will file an appeal in writing with the Board of Education within 
fifteen (15) calendar days after receiving the decision at Stage 2. The Official 
Grievance Record maintained by the chief executive officer shall be available for 
the use of the Board of Education. 
b. Within thirty (30) calendar days after the receipt of an appeal, a Committee of 
three Board members appointed by the President shall hold a hearing on the 
grievance. The hearing shall be closed to the public. 
c. The Board of Education shall render a decision at the next regularly scheduled 
Board meeting following the hearing. 
5.4 STAGE 4 - Arbitration 
a. After such hearing, if the Association is not satisfied with the decision at Stage 3, 
and the Association determines that the grievance is meritorious and that 
appealing it is in the best interests of the school system, it may submit the 
grievance to arbitration by written notice to the Board of Education. 
b. Within five (5) calendar days after such written notice of submission to 
arbitration a request for a list of arbitrators will be made to the American 
Arbitration Association by the Association. The parties will then be bound by the 
rules and procedures of the American Arbitration Association in the selection of 
an arbitrator. 
c. The arbitrator's decision will be in writing to both parties and will set forth his 
findings of fact, reasoning and conclusions on the issue. 
d. The arbitrators shall have no power or authority to make any decision which 
requires the commission of any act prohibited by law or which is violative of the 
terms of this agreement and the arbitrator is prohibited from adding to or 
changing the agreement. 
e. The costs for the services of the arbitrators, including expenses if any, will be 
borne equally by the Board of Education and the Association. 
f. The decision by the arbitrator will be binding on each party. 
LE XXVI - DURATION 
This contract is effective September 1, 1996 through August 3 1,2004. If by August 3 1,2004, 
the parties to this agreement have not agreed on a successor contract, the terms of this agreement 
will continue until the successor contract is determined. 
IN WITNESS WHEREOF, the parties of this Agreement have caused this Agreement to be 
executed on the date cited in Article I preceding by their duly authorized officers. 
UNITED BOCES 
TEACHERS' ASSOCIATION 
by 9 
Alvin McCarty 
Association President 
BOARD OF COOPERATIVE EDUCATIONAL 
SERVICES THE SOLE SUPERVISORY 
DISTRICT OF CATTARAUGUS-ALLEGANY- 
ERIE-WYOMING COUNTIES 
by ' 
JOHN H. GRANT 
Chief Executive Officer 
Original signatures on file. 
APPENDIX A 
Unit members listed below, who received either a dollar amount differential or a 
percentage of, and in addition to, their base salary shall continue to receive such dollar amount 
as they were paid in the 1975-76 school year, as long as they continue to work in their respective 
tenure areas. Those Special Education teachers identified as numbers 3 and 4 below are added to 
this list effective September 1, 1983. These two (2) teachers received such stipend for 
permanent certification prior to the merger of Cattaraugus - Erie - Wyoming Counties BOCES 
and Allegany County BOCES. 
1. Fred Musolff $ 500 
2. Gail Hamrnond 2,368 
3. Sara Johnson 300 
4. Alvin McCarty 300 
I TEACHER SALARY SCHEDULE 
PROV. VOC. 
STEP UNCERTIFIED CERT 
* ADD $725 FOR VOCATIONAL OR ACADEMIC MASTERS DEGREE 
C* 
BABS 
DEGREE 
or PERM 
VOC. 
CERT. 
- - - - - - - - - - - - . 
28,500 
29,102 
29,8 19 
3O,46 1 
3 1,476 
32,292 
32,826 
33,883 
34,525 
35,226 
36,453 
37,623 
3 8,722 
39,418 
4O,42 1 
4 1,483 
42,434 
43,526 
44,476 
45,455 
47,060 
47,985 
49,992 
STEP 
D 
COTA'sI 
PARENT 
EDUC. 
. - - - - - - - - - - - - - 
19,150 
19,600 
20,050 
20,550 
21,182 
2 1,932 
22,164 
22,673 
23,423 
23,729 
24,277 
25,027 
25,4 16 
26,007 
26,611 
27,33 1 
28,066 
28,720 
29,492 
30,176 
30,926 
3 1,620 
32,335 
3 3,082 
33,832 
34,554 
35,367 
36,202 
37,058 
37,933 
38,753 
39,197 
* ADD $144 PER 3 HR. BLOCK OF COURSE CREDIT BEYOND COLUMN C, MAX. 90 HRS. 
5 1 
APPENDIX C 
Unit Members 
Excludes Administrative Personnel 
Vocational Education - (c) 
Special Education Classroom Teacher LPN Instructors 
Resource Room Teacher Vocational Instructors in Vocational 
Buildings 
SETRC Trainer Teachers of Alternative Programs 
Social Worker Career Teacher 
Occupational Therapist Transitional Specialist 
Occupational Therapy Assistant 
Psychologist in Special Education 
Speech Therapist in Special Education 
Attendance Teacher 
Special Education Teacher of the Blind 
Corrective Physical Education Teacher in Special Education 
Guidance Counselor in Special Education 
Special Education Teacher Assistant 
Behavior Specialist 
(Not in Vocational Centers) - (b) Other - (dl 
Speech Therapists not in Special Education 12 Month Employee 
Psychologists not in Special Education Parent Educator 
Physical Education Teacher Adult Ed. Instructor 
Drivers Education Teacher 
Business Education Teacher 
Health Teacher 
School Library Media Specialist 
Home Economics Teacher 
Music Teacher 
Art Teacher 
Guidance Counselor 
Remedial Math Teacher 
Dental Hygienist 
Foreign Language Teacher 
Gifted and Talented Teacher 
Computer Teacher 
Agriculture Teacher 
For the purpose of sabbatical leave, a, b, c above are the three Divisions within the 
Cattaraugus-Allegany-Erie-Wyoming Counties BOCES. 
(This list is not all inclusive) 
MEMORANDUM OF AGREEMENT 
BETWEEN THE 
UNITED BOCES TEACHERS' ASSOCIATION 
AND THE 
BOARD OF COOPERATIVE EDUCATIONAL SERVICES OF THE 
CATTARAUGUS, ALLEGANY, ERIE, WYOMING COUNTIES 
By this agreement between the Cattaraugus Allegany Erie Wyoming 
BOCES (BOCES) and the United BOCES Teachers' Association (UBTA, the 
parties agree to amend the collective bargaining agreement dated 1996 - 2004 
as follows: 
1. Article XXVl - Duration, (p. 49) shall be amended to read: 
This contract is effective September 1, 1996 through August 31, 2006. 
If by August 31, 2006, the parties to this agreement have not agreed 
on a successor contract, the terms of this agreement will continue until 
the successor contract is determined. 
Such amendment will become effective September 1,2004. No other aspects of 
this contract are impacted by the above addendum. 
United BOCES Teachers' 
Association by, 
Board of Cooperative Educational 
Services of the Sole Supervisory 
District of Cattaraugus, Allegany, 
Erie, Wyoming Counties by, 
/ : 2 h &  
~af f ies   chit%$ da'te Dr. Robert Olczak date 
Association president Chief Executive Officer 

